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October 12, 1982 
CALL FOR AGENDA ITEMS 

FOR 

THE FALL QUARTER MEETING OF THE UNIVERSITY FACULTY 

The Fall Quarter University Faculty Meeting will be held on 

Tuesday, November 16, 1982, at 3:30 p.m. in the Medical School 

Auditorium. 

Faculty members who have items they wish to have placed on the 

agenda should notify a member of the Agenda Coumittee* before their 

next meeting on October 28. 

The Faculty Constitution and Bylaws (Article II, Section J.B. 

and C.) provides two methods by which items may be placed on the 

Agenda of the University Faculty Meeting. The Agenda Committee, at 

its discretion, may place items on the agenda. The counnittee is 

required to place on the agenda any matter requested by a petition 

signed by at least fifty fully affiliated members of the faculty. 

* Agenda Committee 
J. Ballantine, LA M. Seiger, S & E 
E. Fernandez, Ed & Hum Serv J. Steinberg, WOBC 
S. McConnell, Prof Psyc J. Sullivan, Nur 
S. Peterson, Med J . Jacob, Vice-Pres Elect 
C. Hartmann, Vice-Pres of Faculty 
Charles J. Hartmann 
Vice-President of University Faculty 
---
• •• 
FacuItyli n~TheUnWe<SifyFacu~,032 Rike Hall, 87~2039 
AGENDA FOR THE FALL QUARTER UNIVERSITY FACULTY MEETING 

Tuesday, November 16, 1982 

Medical School Auditorium (120 Med Sciences), 3:30-5:30 p.m. 

The following agenda has been established by the Agenda Committee* for the Fall 
Quarter meeting of the University Faculty. The agenda is intended to encourage 
discussion of a variety of issues of concern to the University Faculty. 
Faculty 
I. 	 Call to order 
II. Approval of the minutes of the Spring Quarter Faculty meeting of May 11, 1982 
III . Committee reports : 
A. 	 Steering Committee of the Academic Council - Charles Hartmann, Chairer 
B. 	 Faculty Affairs Conunittee - John Talbott, Chairer 
C. 	 Budget Review Committee - Donald Pabst, Chairer 
D. 	 Retirement Committee - Andrew Spiegel, Chairer 
IV. Old Business : None 
V. 	 New Business : 
A. 	 Affirmative Action (A motion to suspend the rules to discuss the role of 
Affirmative Action Programs at the University) 
B. 	 A motion to suspend the rules to discuss as a committee of the whole, the 
following 	subject: 
11 the large discrepancy or gap that exists separating 
salaries for some administrative positions filled by 
unclassified staff from salaries of the teaching faculty." 
VI. Announcements and Special Reports: 
A. 	 Report of the President - Robert J. Kegerreis 
B. 	 Report of the Provost - John R. Beljan 
C. 	 United Way Report - Khurshid Ahmad 
D. 	 Progress Update on NCAA Division I - Stephen Frederick 
*Charles Hartmann 

James Jacob 

Jeanne Ballantine 

Marvin Seiger 

Stephen Peterson 

Jean Sullivan 

Eileen Fernandez 

Stephen McConnell 

James Steinberg 

Office of the University Faculty 
032 Rike Hall WRIGHT 
5131873-2039 STATE 
Wright State University 
Dayton, Ohio 45435 
DATE: ;fovember 16, 1982 
TO: University Faculty 
FRIJ~1: Donald F. Pabst, Chairer of the University Bu~view ColllTlittee 
SUBJECT: Committee Report 	 ':j},'-=f=. ~ 
Our Committee has met alrTDst weekly since the beginning of the 

academic year. Major activities are discussed below: 

1. 	 Reviewed the University's 1981-82 Financial Report. 
2. 	 Received the revised 1982-83 budget. 
3. 	 Worked on a proposal for "direct deposit11 of regular 

monthly payroll checks. 

4. 	 Hill begin soon to review a new 11 Faculty Compensation Policy"
developed by the Council of Deans. This policy includes policies 
applicable to salaries and fringe benefits. This Committee will 
also consider Professor J. Klein's motion dated Uovember 5 and 
recently distributed to all faculty ment>ers. Until our Committee 
has coJ1l)leted its review of the 11 salary policy issue" it is 
probably premature for the faculty to act on any individual 
proposa1. 
5. 	 Working on the integration of the acti vi ti es of the 10 

s ub-corrmi ttees f ram the di sso 1 ved Ad Hoc Budget Task Force 

into our Committee. 

6. 	 Reco11111ended adoption of an administrative policy on the use of 
11 minori ty suppliers" as required by recent Ohio legislation. 
7. 	 Reviewed data provided by the Administration on fringe benefit 
cost increases applicable to the fiscal year beginning July 1, 1982, 
and impact on compensation (salary and fringe benefits) for 
1982-83. For the information of the faculty I am having
distributed at this meeting the following: 
Provost m:rTD dated November 9 
My memo dated :lovember 16 
8. 	 The Committee has begun planning our activities for the remainder 
of the academic year. This will include our recommendations on 
salary and fringe benefits for next year. 
Please provide input on !!lY. of the above topics to myseif or any

member of the Committee. 

GENERAL FACULTY MEETING 

FALL QUARTER 

November 16, 1982 

I. 	 The Fall Quarter General Faculty Meeting was called to order at 3:30 p.m. by the 
Vice-President of the University Faculty, Charles J. Hartmann. Mr. Hartmann 
introduced the Sergeant at Arms, Jean Sullivan; the Parliamentarian, Ira Fritz; 
the Vice-President Elect, James Jacob; and the Secretary of the Faculty, Louis 
Falkner. 
It was determined that a quorum was present for the purpose of conducting the 
business of the faculty. Mr. Hartmann announced that the meeting would not 
extend beyond 6:00 p.m. Any business remaining at 6:00 p.m. would be continued 
at the Winter Quarter Meeting on February 15, 1983, or at a special meeting. 
Two items are to be added to New Business at this meeting: a request for faculty 
approval of the list of candidates for degrees at the Winter Connnencement on 
December 4, and a request from a member of the faculty to take action on a 
proposed salary policy. 
II. 	 A motion was made, seconded, and passed to approve the minutes of the May 1982 
Spring Quarter General Faculty Meeting as presented. 
III. Connnittee Reports: 
A. 	 Steering Connnittee of the Academic Counci l , Mr. C. Hartmann, Chairer, 
reporting: 
1. 	 The connnittee has met four times this quarter and will complete its work 
with a final fall quarter meeting on November 19 in preparation for the 
Academic Council meeting on November 29. 
2. 	 Early Retirement. Mr. A. Spiegel will report at this meeting on the 
nature of the Retirement Connnittee's discussions with the University 
administration, leading to revisions in the previous plan. Under 
authority delegated by the Board of Trustees to the President, the 
administration will implement this plan when there is an appropriate 
degree of faculty support. 
3. 	 Intercollegiate Athletics. A progress update will be given at this 
meeting on the work of a special ad hoc Task Force studying Inter­
collegiate Athletics at Wright State-.-This report is in response to the 
concern that the issues pertaining to the move toward Division I were 
being addressed first off campus and that a decision of this nature must 
first have the support of the University faculty. 
4. 	 Affirmative Action. Mr. Hartmann expressed regret that the involvement 
of the Steering Connnittee and the officers of the University faculty was 
not solicited by the administration. Interested faculty and staff have 
asked to place this topic on the agenda of this meeting. Since the time 
that this matter was placed on the agenda, a search connnittee has been 
named to find a replacement for Mr. Al Smith who has resigned as Director 
of Affirmative Action. This connnittee was formed without consultation 
with officers of the faculty which in the past has accompanied the 
formation of search connnittees in which the faculty had a special stake 
and interest. 
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5. 	 Honorary Degrees. The Steering Committee and the officers of the faculty 
have expressed concern to the President and members of the Board of 
Trustees concerning the process by which honorary degree recipients are 
selected by the Board of Trustees. Currently honorary degree recipients 
receive a certificate which recites that the degree is awarded upon the 
recommendation of the faculty. This incongruity has been discussed with 
the President and the Board of Trustees. At their November 10 meeting, 
the Board reaffirmed its commitment to the existing selection procedure, 
augmented by formal participation by the faculty in the nomination 
process. While these discussions have been in progress, the Board has 
selected another honorary degree recipient to be named at the December 4 
Commencement without consultation with the faculty. 
6. 	 Faculty Constitution Reform. The proposed revision of the Faculty 
Constitution was rejected by Academic Council on October 4. Some faculty 
have suggested the appointment of a Faculty Task Force to consider the 
feasibility of the establishment of a Faculty Senate or a Conference of 
the Faculty. After considerable study by the officers of the faculty and 
the Steering Committee, it has been decided to delay any further efforts 
until the appointment of the constitutionally mandated Quadrennial 
Review Committee in 1983-84. 
B. 	 Budget Review Committee, Mr. D. Pabst, Chairer, reporting: 
1. 	 The committee has met almost weekly since the beginning of the academic 
year. 
2. 	 The committee has reviewed the University's 1981-82 Financial Report. 
3. 	 The committee received the revised 1982-83 budget. 
4. 	 The committee has worked on a proposal for "direct deposit" of regular 
monthly payroll checks. 
5. 	 The committee will soon begin to review a new "Faculty Compensation 
Policy" developed by the Council of Deans. This policy includes policies 
applicable to salaries and fringe benefits. The committee will also 
consider Mr. S. Klein's motion dated November 5 concerning salary 
policy. Until the UBRC has completed its review of the "salary policy 
issue," it is probably premature for the faculty to act on any individual 
proposal. 
6. 	 The committee has been working on the integration of the activities of 
the ten subcommittees from the dissolved ad hoc Budget Task Force into 
the UBRC. 
7. 	 The committee recommended adoption of an administrative policy on the 
use of "minority suppliers" as required by recent Ohio legislation. 
8. 	 The committee reviewed data provided by the administration on fringe 
benefit cost increases applicable to the fiscal year beginning July 1, 
1982, and the impact on compensation (salary and fringe benefits) for 
1982-83. A copy of Provost Beljan's memo to the UBRC (Attachment A to 
these minutes) and a copy of Mr. Pabst's memo to the faculty (Attachment 
B to these minutes) were distributed at today's meeting. 
9. 	 The committee has begun planning its activities for the remainder of the 
academic year. This will include its recommendations on salary and 
fringe benefits for next year. 
10. 	 Mr. Pabst invited input on any of the above topics. 
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C. 	 Faculty Affairs Conunittee, Mr. J. Talbott, Chairer, reporting: 
1. 	 The committee considers faculty remuneration to be a faculty welfare 
issue and intends to study the issue in conjunction with the Budget 
Review Committee. At this time, Mr. Talbott referred to the Provost's 
memo (Attachment A), point (t). Mr. Talbott said the calculation of this 
item should be corrected to (m)+(q)/(k)+(o) or a percentage remuneration 
increase for the year in question of 6.987%. 
2. 	 The Faculty Affairs Conunittee met several times during the summer to 
appoint a Due Process Hearing Board in a denial of tenure case. After the 
hearing of the case, the Due Process Hearing Board appeared before the 
Faculty Affairs Committee seeking guidance in what the Hearing Board 
deemed to be an unwillingness on the part of the administration to 
provide substantive information. The essence of the problem was whether 
the Hearing Board should continue its deliberation with substantive 
information coming only from the plaintiff. At its November 3, 1982 
meeting, the Faculty Affairs Conunittee unanimously passed the following 
motion: "The University Faculty Affairs requests that the Due Process 
Hearing Board proceed with the hearing in order to entertain all 
pertinent information in the case and utilize the information obtained 
in their report to the President. We further recommend that the Board 
notify all interested parties of their intention to proceed. Members of 
the committee have expressed some concern on what appears to be an 
unwillingness on the part of administration to provide substantive 
information to the Due Process Hearing Board which would permit them to 
process and formulate their report to the President." 
D. 	 Retirement Conunittee, Mr. A. Speigel, Chairer, reporting: 
1. 	 Mr. Spiegel recognized contributions made to the committee's work by 
Messrs. S. Klein, C. Maneri, R. Silverman, K. Ahmad, R. Dixon, R. 
Thobaben, R. Haber, A. Allen, and the Steering Conunittee, particularly 
C. Hartmann and J. Jacob. 
2. 	 The Early Faculty Retirement Plan is an administrative plan, not a 
faculty plan, and is concerned primarily with finances. There has been 
a good deal of faculty consul tat ion. An Early Faculty Retirement Program 
Fact Sheet was distributed at this meeting (Attachment C to these 
minutes). The committee would be willing to hold an open meeting at 
which this would be discussed if the faculty so desires. The Provost is 
also preparing a booklet which will go into detail. 
3. 	 Mr. Spiegel noted some of the advantages of the new plan: 
a. 	 Contains a guaranteed part-time teaching provision. 
b. 	 The eligibility is now 50 years of age and 14 years of University 
service. 
c. 	 Retains an annuity provision. 
d. 	 The STRS pick-up is included or added to the salary for guaranteed 
teaching. 
e. 	 The emeritus status is granted to all those who fully retire. 
f. 	 There is a limitation on the University's liability. 
4. 	 Mr. Spiegel made note of the following: 
a. 	 The most that a faculty member, at age 60 with 18 years service with 
a salary of $31,000, could ear n monthly from an annuity would be 
$631, and the least would be $429. 
b. 	 The last years faculty serve in STRS are inunensely valuable. When you 
go into early retirement, you give up those years. 
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5. 	 Mr. Spiegel invited Mr. R. Silverman to comment on the Early Retirement 
Plan. Mr. Silverman made the following remarks: 
a. 	 Recognized the contributions made by Mr. Spiegel toward securing a 
good retirement plan. 
b. 	 It is hoped that this plan will be a base for future improvement. 
There is a basic problem at this University, stemming from its 
origin. Looking at the University's academic year faculty, there 
are more people at the single age of 53 than at the entire span of 60 
and over. This is not the kind of age balance that produces a vital 
university, and this plan does not target that problem. 
c. 	 Mr. Silverman advised faculty who are thinking of retiring, to 
protect themselves with an informed judgement. At age 60 with 20 
years service and an average salary of $36,000, the STRS benefits 
will be $12,000 a year. At age 70 and average 5% raises a year, the 
STRS benefits will be $35,000. 
d. 	 There will be a pick-up adjustment added to the part-time teaching 
salary. This has nothing to do with the pick-up added to your salary 
for STRS purposes. Faculty deciding to early retire should 
understand that that pick-up adjustment has nothing to do with early 
retirement and is not a part of this plan. At the time that President 
Kegerreis was seeking faculty support for adoption of STRS pick-up, 
he gave assurances that until such time as the state of Ohio would 
permit the pick-up to be added to salaries for benefit compensation, 
no retiree caught in that transistion would suffer loss from the 
change. 
Discussion followed. Those faculty who have many years in the system will be 
attracted to this plan. This plan did not consider terminal promotions and 
sabbaticals as were in the original plan. The "window" clause in the plan 
means one can apply for early retirement at specific times of the year. The 
plan will be reviewed at the end of five years but the University can 
terminate the plan at any time. 
President Kegerreis asked Mr. Pabst to comment on the incorporation of the 
STRS pick-up into the calculation by the state retirement fund of the final 
compensation which is used as a basis for calculating the actual retirement 
pay. President Kegerreis also questioned the issue of faculty support. The 
Board of Trustees authorized the President to proceed once the President had 
been assured of sufficient faculty support. How is that conveyed to the 
President? 
Mr. Pabst responded. Governor Rhodes vetoed a bill which would have included 
the pick-up portion in the computation of all benefits. Messrs. D. Atwater, 
D. Pabst, G. Kirk, and the Office of the President and others in the admini­
stration will again try to include the necessary legislation or attorney 
general's opinions to have this accomplished. There is no guarantee this can 
be done soon. Volunteers interested in working on this project will be 
welcomed. 
V. 	 Old Business: None 
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VI. New Business: 
A. 	 Affirmative Action. A motion was made, seconded, and passed to suspend the 
rules to receive a motion on the subject of Affirmative Action. A motion was 
made by Ms. J. Ballantine to adopt the following resolution: 
BE IT RESOLVED THAT: 
1) the faculty of Wright State University reaffirms its support of 
and connnitment to Affirmative Action 
2) the faculty urges the administration to reaffirm its support and 
connnitment to Affirmative Action 
3) 	 the President restore the reporting mechanism of Affirmative 
Action directly to the President or the chief internal executive 
officer of the University 
4) there be an internal and external search for a new Director of 
Affirmative Action 
5) that the position be three quarters to full-time with faculty 
rank. 
Motion seconded. Discussion followed. Ms. E. Harden addressed the follow­
ing major issues relative to the Office of Affirmative Action and its role in 
the University: 
1. 	 The purpose of the Office of Affirmative Action as stated in the Faculty 
Handbook confirms that the office is an important one. 
2. 	 The responsibilities of the Director and the Office are notable. The 
Director is asked to plan, implement, and monitor Wright State's Af­
firmative Action Program; to retain close liaison with the University's 
various units on matters of civil rights mandates; to investigate 
complaints of alleged discrimination as required by federal and state 
law and by Wright State University's policy; to represent the University 
in all Ohio civil rights commissioned cases; to prepare reports for 
federal, state, and internal University review; to inform and counsel 
members of the faculty, student body, and staff about Affirmative Action 
matters; to chair the University's Affirmative Action Council; and to 
serve on committees as assigned. 
Of concern is that the position has been reduced from full-time to "one-third 
to one-half time," that the position has been changed from a fiscal to an 
academic year appointment, that the search has been confined to internal 
candidates, and that the Director will report to the Executive Assistant to 
the President. Ms. Harden said these changes will diminish the importance of 
the Affirmative Action Office and the role of the Director, and the logic for 
the change of the reporting structure for the purpose of producing more 
effective connnunications and liaison must be challenged. By having the 
Affirmative Action Director reporting to the Executive Assistant to the 
President instead of directly to the President, the Executive Assistant to 
the President acts as a filter from which the President must assimilate the 
Affirmative Action Director's perceptions and evaluations of the issues at 
hand. Thus, the Director's credibility and accountab i lity are both 
jeopardized. 
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Ms. A. Shearer stressed the importance that the person filling the position 
be aware of, sensitive to, and experienced in faculty matters, concerns, and 
needs. The position requires at least a three-quarter time position which 
could be rounded out to a 100%-time job by providing an opportunity for the 
Director to participate in an academic or a nonacademic department in which 
he/she has expertise. The new Director should also be affirmative. 
Mr. J. Walker spoke in support of the resolution, stressing the importance of 
an internal and external search which would emphasize the University's 
conunitment to the principles of Affirmative Action. An external search would 
also offer the opportunity to add a faculty member who happens to be a member 
of the minority group. 
Mr. C. Maneri said that a high quality Affirmative Action Officer can save 
the University a large amount of money by preventing situations of lawsuits 
against the University. 
President Kegerreis commented on the proposed resolution. President 
Kegerreis concurs with points 1) and 2) of the resolution, and the Board of 
Trustees has ratified the notion that is inherent in point 1) by re-issuing 
the University's statement. President Kegerreis also concurs with 3) of the 
resolution and has restored the original mechanism of reporting directly to 
the President. This will be reflected in the next issue of the Executive 
Memorandum, Appointments and Changes, and is part of the position descrip­
tion. President Kegerreis said that he and the Search Committee feel that it 
would be helpful to have the Director establish faculty credentials and if 
possible, be an active faculty member. The extensiveness of the search is 
still under discussion. Regarding point 5), the position has not been full­
time in the past as the previous Director also taught for the Math 
Department. President Kegerreis requested that the Search Committee not be 
constrained in the search, not specifically and therefore discriminately, 
for someone with faculty credentials but in the hope that an arrangement can 
be worked out with applicants in whom the Search Committee has confidence so 
that some relationship be established which then can be interpreted in terms 
of percentages, rather than beginning with the percentage. The Office of the 
President has no disagreement with the theme of the resolution. 
Mr. M. Arbagi said it should be determined how much work the Affirmative 
Action Director has had in the past in order to decide whether it should be 
a three-quarter or full-time position. The position should not be symbolic 
in nature. Mr. Arbagi said that all are committed to affirmative action but 
historically, there is a tendency for affirmative action to deteriorate on a 
basis of a system of sexual or racial quotas. 
Mr. J. Treacy made a motion to table subject motion until the next regular 
meeting of the faculty. Motion seconded. Motion defeated by show of hands. 
Question called. Motion to adopt resolution passed by show of hands. 
RESOLUTION AS STATED WAS ADOPTED. 
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B. 	 Salaries. A motion was made, seconded, and passed to suspend the rules to 
discuss as a committee of the whole " .. the large discrepancy or gap that 
exists separating salaries for some administrative positions filled by 
unclassified staff from salaries of the teaching faculty" and for the faculty 
to receive a report and act on any actions taken by the committee of the whole 
on this subject. 
Mr. C. Berry pointed out that the two most important elements of the Uni­
versity consists of students and faculty. All other activities and personnel 
should be secondary and should not be allowed to dominate. The administration 
must support the central function of the University by nourishing the 
teaching and learning. The administration and subordinate activities should 
not thrive and expand at the expense of the faculty and teaching activities. 
Mr. Berry charged that the opposite is true and that the administration 
commands rather than supports. A handout of statistics was distributed 
(Attachment D to these minutes) representing symbols, perceptions, gestures, 
tendencies, and trends. Mr. Berry questioned how raises for the unclassified 
staff are determined. Mr. Berry's conclusions are that the administration is 
overloaded with staff people with high salaries and raises out of proportion 
to faculty raises and receive preferential treatment. The administration 
grows at a faster rate than the facult y. 
Mr. C. Becker urged administration to review carefully current applications 
of the administrative policy for full-time employees on outside employment 
and internal compensation to determine if they meet the tests of equity . 
Mr. P. Bracher made a motion that the Univers i ty Faculty Affairs Committee 
take under its continuing consideration the problem of salary differences 
between unclassified staff and faculty and t hat on behalf of the faculty, 
monitor such matters as discriminatory tre atment of the faculty and growth of 
the supporting staff. Motion seconded. Af ter discussion of the motion, 
question was called . MOTION PASSED by show of hands. 
Motion was made and seconded to report t o t he f aculty as a committee of the 
whole and reconvene as the full facult y. MOTION PASSED by voice vote. 
Motion was made and seconded to accept the motion previously made by the 
committee of the whole. MOTION PASSED by voice vote. 
C. 	 Candidates for December Commencement. A motion was made, seconded, and 
passed to suspend the rules to permit a motion to approve approximately 360 
candidates for degrees at the December 4, 1982 Commencement contingent upon 
successful completion of the Fall 1982 Quarter courses. Motion was made, 
seconded, and passed to approve the list of candidates . 
D. 	 Klein Motion Regarding Salary Policy. Motion was made, seconded, and passed 
to suspend the rules to consider a motion by Mr. S. Klein regarding a 
University Salary Policy . Mr. Klein made the following motion: 
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We recommend that the University establish a salary program that is made 
known to the faculty. Such a program should set minimum salaries at each 
rank, should incorporate a cost of living factor, should reward merit and 
contribution, remove inequities, and allow for fringe benefits. The 
University should continue its policy of no faculty quota in ranks and no 
salary ceilings. 
Since the increase in many salaries has not kept pace with the rise in the 
cost of living and hence real incomes have dropped, it is our recommen­
dation that effective now all faculty will receive a guaranteed cost of 
living increase, based on the Bureau of Labor Statistics Consumer Price 
Index. Any additional money for faculty salaries will be used for other 
items indicated in the above paragraph. 
Motion seconded. Discussion followed. Mr. Pabst indicated that UBRC 
recently received a proposed new faculty Compensation Policy that has been 
developed by the Council of Deans, and UBRC also received the Klein motion. 
Mr. Pabst made a motion that the Klein motion be referred to UBRC for study 
and a report back to the faculty at the Winter Quarter Faculty Meeting. 
Motion seconded. Discussion followed. Mr. Pabst said UBRC is structured to 
address this issue. MOTION PASSED by show of hands. The Klein motion will be 
referred to UBRC. 
VI. Announcements and Special Reports: 
1. 	 President Kegerreis has been appointed Chairer of t he Ohio Board of 
Regents state-wide committee to recommend policy to the Regents re­
garding offering credit courses and degrees by television. President 
Kegerreis solicited advice and participation by faculty members inter­
ested in having a counter-part committee at Wright State University. 
2. 	 There is in existence a standing committee at the Unive rsity called the 
Planning Council, composed primarily of faculty members. There will be 
more communications about this new committee and it is hoped that reports 
will be requested from them at the faculty meetings. 
3. 	 The Advisory Search Committee for the position of Provost is in the 
process of being constituted. There is still time for suggestions 
regarding composition of the Advisory Search Committee, the position 
description, or the process of the search. 
4. 	 President Kegerreis paid personal tribute to Al Smith for extraordinary 
leadership over the years as Director of Affirmative Action and as one of 
the primary authors of the policy adopted by Wright State. 
5. 	 President Kegerreis, referring to the Petrofsky project, is appreciative 
that all the publicity generated from this project centers on academic 
research. Contributions made by Roger Glaser and Chandler Phillips, as 
well as Jerrold Petrofsky, were recognized. A film was shown of the 
television coverage of the Petrofsky project. This subject will be on 
television again on Thanksgiving morning, 9:00 a.m., on the Phil Donohue 
Show. 
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B. 	 Report of the Provost, John R. Beljan: 
1. 	 Mr. Beljan expressed pride in Mr. Petrofsky and his work and wished to 
recognize the high level of research activity in various areas at Wright 
State University. 
2. 	 The University is planning to phase down during the period between 
Christmas and New Years, but the University is not closing. Employees 
are being encouraged to take leave time with their employer's permission 
during that time. 
3. 	 Student enrollment has started to decline. There has been a 3.6% decline 
in enrollment in the past year. Part-time degree student enrollment 
declined 9.7%. Undergraduate nondegree enrollment increased slightly 
while graduate nondegree enrollment decreased remarkably. Undergraduate 
enrollment decreased in three of the colleges and increased in two of the 
colleges. There was a significant decrease in graduate enrollment over 
the past two years of 22.2%. 
VII. 	 Adjournment. Due to the length of this meeting, the two remaining items on the 
agenda, the United Way Report by Mr. K. Ahmad and the Progress Update on NCAA 
Division I by Mr. S. Frederick, will be rescheduled for the Winter Quarter 
General Faculty Meeting. Meeting adjourned at 6:00 p .m. 
:mlr 
Attachments: 
Attachment A - Provost's Memo to UBRC, "Salary/Compensation 'Percentages"' 
Attachment B - Pabst Memo to Faculty, "Additional Information Applicable 
to Compensation Increase for 1982-83 11 
Attachment C - Early Faculty Retirement Program Fact Sheet 
Attachment D - Salary Comparisons Between Unclassified Staff and Faculty 
